
1 Refer to DEC Executive Board Policy Manual for specific descriptions of each role.  

 
 

 
 

2021 DEC Executive Board Call for  
The DEC Executive Board is seeking nominations 

for three Executive Board positions starting July 1, 2021 
 

 
 

Available Positions 
(1) Vice President  (2) Member-at-Large  (3) Treasurer 

 
 

Board Member Responsibilities 
The DEC Executive Board utilizes a structure of Policy Governance1 and focuses their time and effort on ensuring 
accountability of the organization to fulfill its organizational purposes. All DEC Executive Board members contribute 
a minimum of 100 hours of their time annually (to participate in meetings, attend conferences, serve as committee 
liaisons, etc.) and commit to the following responsibilities: 
1. Linking with DEC members to get and give information so the Board can best represent DEC members, and 

members can be well informed about the Board’s work. 
2. Establishing written policies that reflect DEC’s mission and values and serve to guide strategically the direction 

of the organization, manage organizational risk, and meet the board’s fiduciary responsibility. 
3. Monitoring policies to ensure identified outcomes are being achieved and organizational risk is minimized. 
 
Additional Board responsibilities include, but are not limited to the following activities: 
1. Preparing for and participating in all Board meetings. This currently involves monthly conference calls 

(approximately 3-hours each). 
2. Traveling to and attending all face-to-face Board meetings and other required activities at the DEC and CEC 

annual conferences (approximately 7 days a year). Funding support for travel and conference fees is available, 
as needed/requested.  

3. Serving on Board committees. 
4. Acting as a liaison for DEC initiatives as assigned (Committees). 
 
 

 
 
Vice President1  
• Four-year commitment serving one-year terms as 

Vice President, President Elect, President, and 
Past President. 

• Empowered to assume the role of President-Elect 
or President, as necessary.  

• Is a member of the Executive Board Policy 
Committee, Executive Board Nominations 
Committee, and represents DEC on CEC’s 
Interdivisional Caucus.  

 
Member-at-Large1 

• Three-year commitment, assuming leadership 
responsibilities in linking with DEC’s members 
through serving on the Executive Board Policy 
Committee, Executive Board Nominations 
Committee, and CEC’s Representative Assembly,  

 

 
 
 
• and acting as an Executive Board Liaison for a 

variety of other DEC initiatives. 
 
Treasurer1 

• Three-year term with additional transition 
activities included at the beginning and end of 
the term.  

• Facilitates the organizational planning for the 
costs associated with governance, together with 
the executive office the sharing and review of the 
monthly financial statements to the board and is 
involved in the external audit process.  

• Provides a financial report to the DEC 
membership at the annual business meeting.   

• Has administrative signing authority for all DEC 
bank accounts. 

 

https://www.dec-sped.org/executive-board


 

 

 

Nominations Packets 
DEC members who want to be considered by the Executive Board Nominations Committee for candidacy must submit a 
nomination packet that includes (a) candidate profile, (b) biographical sketch, (c) contributions and interest statement, 
(d) current CV or resume with contact information, (e) the names and contact information of two references, and (f) 
employer letter of support. Additional information can be found in the DEC nomination packet instructions. 

 
To be considered, complete a nomination packet at https://form.jotform.com/90625106497157   

by May 15, 2020 (11:59pm EDT). 
 
Nominations Process and Timeline 
Each nomination packet is reviewed by DEC Executive Board Nominations Committee members using a pre-
established rubric to guide the process. This year’s committee members are Amanda Quesenberry (President-Elect), 
Darla Gundler (Vice President), Cori Hill (Member-at-Large), Alissa Rausch (DEC member), Linda Brault (DEC 
member), Wu-Ying Hsieh (DEC Member), and Michelle Sands (DEC Member). 
 
Together, the committee identifies a slate of no more than six and no fewer than two candidates per position who 
meet the criteria and who have provided all required materials before the deadline. During the June 2020 Executive 
Board meeting, the committee proposes the final slate of candidates to the DEC Executive Board for approval. All 
nominees are notified of the outcome of their application as a candidate no later than July 1, 2020.  
 
By August 1, 2020, successful candidates will be asked to submit to the DEC’s Executive Office the following 
materials to be posted to DEC’s website: (a) a high-resolution photograph, (b) a one-minute video in which they 
state why they want to serve on the DEC Executive Board, (c) a candidate profile similar to the one submitted for in 
the nomination packet, and (d) an updated CV or resume. Complete information regarding the content of the 
materials will be forwarded to successful candidates at the time of notification including the specific due date for 
submission. Finally, all successful candidates are invited to attend the annual DEC business meeting in October at the 
annual DEC conference in Minneapolis, MN. The date, time and room location will be provided to candidates as soon 
as available. 
 
Elections Process and Timeline 
DEC Executive Board elections are held in the fall. The final slate of candidates is announced at the annual 
conference taking place October 20-23, 2020 in Minneapolis. Candidates are introduced at the annual business 
meeting, held at the conference. 
 
Information about the candidates and how to vote is posted to DEC’s website and distributed through the E-
Communicator. Voting is opened at the conference and closes on December 1, 2020. Candidates are notified shortly 
thereafter. 
 
Transition to Board Responsibilities 
Individuals elected to the DEC Executive Board assume their duties starting July 1, 2021. They are invited to 
participate in the May and June 2021 board conference calls. Also, all new Executive Board members will participate 
in an onboarding process to learn about their responsibilities prior to July 1, 2021.  
 

If you have questions about the 2021 DEC Executive Board Call for Nominations, please email  
Amanda Quesenberry at aquesen@ilstu.edu  

 
 

https://form.jotform.com/90625106497157
mailto:aquesen@ilstu.edu

